
In the next month some very important decisions will be made that will 
have a major impact on our students and our profession. The Friedrich’s 
case, which would have diminished our ability to represent our students 
and members, that went before the Supreme Court of the United States 
was upheld due to a 4-4 split decision. Our collective bargaining rights 
will be impacted by what happens in this election. 
  
Prop 55 on the ballot is an extension of the prop 30 funding stream. Prop 
30 funding helped pull us out of the continual funding decreases we had 
been facing and brought us to a stable funding level. California still ranks 
46th in the country and although Prop 55 will not resolve all of our funding 
issues it will stabilize them for the next 12 years. 
  
Locally we are supporting two candidates for the school board. Many of 
you know Ella “Lee” Rogers who has been a member of our community, 
well…forever. She is a teacher, a supporter of our teachers and is always 
open to hear from us. We are also supporting Rusty Caldwell who is a 
former member of the trade unions and has family members that work in 
our district as teacher and classified. 
  
This is an important election for all of us, so make sure you get out and 
vote! 
 

Dates to Remember: 
October 3 

School Board Meeting 
 

October 17 
School Board Meeting 

 
October 21 
HTA Social 

Marie Callendars from 3pm to 7 pm 
 

Today’s decision vindicates decades of experience that show 

Teachers can change lives with just the right mix 
of chalk and challenges. 

~Joyce Meyer 
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Hesperia Days! 
 
On Saturday, September 17, 2016 members from 
the Hesperia Teachers Association participated in 
a walking float in the Hesperia Days Parade.  This 
was a high energy and fun event.  The morning 
began with our crowd growing and enjoying 
morning donuts thanks to our organizers. 
 
While we waited for the parade to begin we 
made brightly colored signs to remind our 
community that we love our students. 
 
Using money from an organizing grant that we 
received last year, we filled wagons with over 300 books, which 
we handed out to children along to parade route.  The children 
and the parents alike were excited by the gift (not to mention the 
candy we distributed as well).  Each time our presence was 
announced along the route we were met with cheers and 
clapping from the crowd.    
 
For those who participated it was a fun day that showed us how 
well thought of we are in the community. 
 

 

 
 
 
 
 
 

 
Hesperia High School 

Ellen Stephen 
Devon Bostock 

Maq McNair 
Stacy Barnes 

Hesperia Junior High 
Cheryl Franks 
Cindy Walker 
Joshua Circle 
Lorelei Bibler 

Juniper 
Cynthia Greenlee 

Kingston 
Todd O’Neal 

Krystal 
Jamie Barnhardt 

Lime 
Penny Hale 

Christine Robinson 
Maple 
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Mesa Grande 

Kim Kelly 
Mesquite Trails 
Louise Oliekan 
Elizabeth Krall 
Mission Crest 

Susana Castillo 
Teri Jo Muzquiz 

Mojave 
Evlyn Puentes 

Oak Hills 
Steve Trudeau 

Sean Shea 
Jim Kutch 

Victoria Morse 
Cely Echevarria 

Ranchero 
Noella Harrie 

Allison Baughman 
Shadow Ridge 

Kelly Ford 
Sultana 

Shane Haldeman 
Seta Ghazarian 
Brett Simmons 

Joe Ardito 
Topaz 

Marcia Rhodes 
Wendy Spears 

 
 
 



 
What It Means to be a Union Member 

 
It is important that membership understands why HTA participates in events like the 
Hesperia Days Parade and how important it is for members to attend. 
 
Currently we have a fairly positive climate in our district.  When the budget is favorable it is 
much easier to negotiate and compromise.  However, all of us who have been in 
education more than 6 years know that this can easily change.  If November’s election 
does not go our way we will likely find ourselves dealing with cuts as we did in 2010.  
 
In times of crisis we fare better when we have the support of the community behind us.  
How do we do this?  We make sure that we are visible in a positive way to the families and 
the community that we serve.  When parents see us at events such as the Hesperia Days 
Parade, it reminds them that we are there for their kids.   
 
We all work hard and spend hours over and above our contractual obligation so that we 
can best meet the needs of our students.  We spend our own money on our classrooms, we 
read articles and books and attend staff development in order to improve our practice.  
We take time away from our families in order to do the best job that we can.   
 
When we attend events like the Hesperia Days parade, the community recognizes this.  We 
are seen as the hard-working and dedicated professionals that we are.   
 
Should things become contentious we are far more likely to prevail if we have the support 
of the community behind us.  We hope that membership will remember this as we plan 
future events. 
 

 
Contract Highlight 

How are your class sizes? 
 

On the following page you will find the language for Article Fourteen – Class Size. 
 
Please read carefully and if you or any of your colleagues have classes that are out 
of compliance it is important that you speak with your rep. and begin the 
grievance process.  We have completed more than 8 weeks of school and that is 
too much time for our students to continue to be in overcrowded classrooms. 
 
We often think that we are helping students by keeping the extra students so as not 
to disrupt their school year.  However, it is important for members to remember that 
no member has the right to negotiate his/her own contract, and that getting 
students into the class sizes that they deserve is what is best for students and 
teachers.  By acting quickly and ensuring that the contract is enforced, we are 
doing what is best for students in the long run.  This practice of filling classes to what 
HTA refers to as “Crisis Levels” meaning that classes are so close to capacity that 
the registration of just a few students can cause this class and schedule shuffle 
once the year has started has got to stop.   



 
Remember… there is no ed. code or contractual obligation that punishes schools 
for having too few students in a class. 

 
 

 
 
 
 



 
 

Letter from a Member 
                 HTA member and former OHHS Site rep Rocky Comberiati 
                 wanted to share the following message with membership. 

 
 
 

 
Dear Fellow Teachers and HTA members. 
 
Some of you may not know the information I told the School Board at our last 
meeting. I would like to share that with you in the hopes that you will 
understand that the School Board does not believe that you care about your 
benefits and salary package.   
 
I would like for you to know that we here at HUSD have a very high teacher 
turnover, both new and veteran.  I have seen, in the last 5 years, many new and 
veteran teachers leave our schools for better pay and lower health care costs. I 
think we all know at least a few.  I have even recruited teachers that were 
offered a job, but they went elsewhere for better health care benefits and higher 
pay. I shared this with our School Board and the superintendents. I shared that I 
work extra jobs to make my health care ends meet for my niece and I.  I also 
shared that I may be forced to leave the district, because I am getting old and 
working two jobs is getting tough.   
 
I want this to change and it can and will if you help us. When I spoke, board 
members and others took notice and paid attention to both what I said and to the 
members in the audience who came to support me.  If YOU and one of your 
friends does the same, they will understand that you DO care about your 
benefits.  They honestly believe I was one voice and the teachers as a whole are 
quite happy with their pay and benefits.  We all need   you   to   tell   your   story 
and tell them that you care and that we stand as one voice. If you can not come 
to the October 3rd School Board meeting at the district office to speak, then 
please send an email to the board members (emails are available on the district 
website or by following this link: http://hesperiausd.org/wps/?page_id=115) 
from your personal or an anonymous email account. Let them know that you are 
a teacher and you want some positive change to our contract and health care 
costs. Please tell your fellow teachers to come down and speak or to send an 
email.  If you don't, we will keep losing every year.  Our high out-of-pocket costs 
for healthcare make HUSD an undesirable place to work0 
 
I hope to see you on October 3rd and October 17 at 6:00 at the school board. 
Wear your school shirt. Even if you don't speak, come lend your moral support 
and just be there to show that we do care. If we get 2-5 people and all the school 
site representatives, everyone will take notice. 
 
Thank you, 
Rocky Comberiati, a teacher 


