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Have a question? 
Need some help? 
Contact an HTA E-
board member! 

President:  

Tom Kerman 
hta.pres@gmail.com 

Vice President:  

Gordon Williamson  
hta.vpres@gmail.com 

Secretary:  

Paula Kondratko 

hta.secr@gmail.com 

Treasurer:   

Jim Garrett 
hta.treas@gmail.com 

Director at Large:  

Yolette Rios  
hta.directatlarge@gmail.
com 

Elementary Director: 
Rebekah Swanson  
hta.edirect@gmail.com 

Secondary Director:  

Jim Resvaloso 
hta.2direct@gmail.com 

President Phone:  

760-713-7160  

Grievance Phone:  

760-983-0817 

  
Facebook: I Support 
Hesperia Teachers 
 
Website: 
www.hesperiateachers.com 
 
 
 

 
“The teacher who is indeed wise does not bid you to 
enter the house of his wisdom but rather leads you to the 
threshold of your mind.”  ~Khalil Gibran 

 
Dates to Remember: 
3rd Thursday of every month is an opportunity for 
teachers in the high desert to gather and discuss 
topics at the Hesperia Marriot at 4:30pm.  

Graduations: 
 

Oak Hills High School: May 21st, 6:00pm @ San Manuel 
Amphitheater 
Sultana High School: May 22nd, 6:00pm @ San Manuel 
Amphitheater 

Hesperia High School: May 23rd, 6:00pm @ San Manuel 
Amphitheater 
 

 

 
 
 

 
Article Highlight: Some things to think 
about for next year… 

 
 

First Day: Laying the Groundwork  
 

 

By Emma McDonald 
 



 

 

 

 
The first day of school is absolutely one of the most important days of the 
year. It's the day you set the tone for your classroom for the entire year. 
 
Every teacher wants to have a smoothly running classroom, but that's difficult 
to achieve when you don't know where to start. As a new teacher, you might 
be feeling as though you're groping around half blindfolded, with only bits and 
pieces of information, rather than the whole picture. What you need is a vision 
of what you want your classroom to look like as a positive learning 
environment. Then you need to take that vision and use the first day of school 
to lay the groundwork for making it a reality. 
 
Before school starts, take some time to sit down and brainstorm all your 
expectations. That includes how you want students to behave toward you and 
one another; how you want the day-to-day activities and transitions to be 
performed; and how you want your classroom to feel. Within each of those 
categories, think about different scenarios from your own days as a student, 
and plan how you will deal with each one. Some questions you might ask 
yourself include: how will students enter the classroom, leave the classroom, 
turn in homework, work in team situations, work as individuals? Picture what 
you want to see happen and then write it down as a statement. 
 
When you've mapped out that information, create a poster of basic classroom 
expectations for everyone to follow. Your poster won't include every single 
expectation, just the ones that guide student behavior. You'll also want to 
create some posters that illustrate procedures for various activities during the 
day, such as entering and leaving the classroom. Write those procedures in a 
very basic step-by-step manner, with no more than five steps each. Post those 
posters where all students can easily read them. When you have a clear idea 
of how you expect students to behave, and of what you expect them to do 
from the moment they enter the classroom until the moment they leave the 
classroom, then you are prepared to explain those expectations to your 
students. 
 
Now, we lay the groundwork. When planning your first day of school, be sure 
to alternate between fun ice-breakers and getting-to-know-you activities that 
build a positive classroom community, and discussions of your expectations 
and procedures. You need a mixture of both throughout the first several days; 
students can absorb only so much information at once. 
 
By alternating fun activities with practical and serious ones, you give students 
time to internalize the information. When transitioning from a fun activity to a 
lesson on expectations or procedures, be sure to review previous information 
before moving on to new information. For example, you might ask students to 
show you the quiet signal and explain what it means before discussing more 
classroom procedures. 
 
When discussing classroom expectations and procedures, be sure to speak 
slowly, establish one-on-one eye contact with each student, and pause 
significantly after each expectation. That reinforces the impression that the 
information is important, and it gives students time to listen, understand, and 
internalize what you are saying. When you rush through and speak quickly, 
students tend to dismiss the information as unimportant. 



 
You'll also want to practice with students such procedures as the quiet signal, 
and entering and leaving the classroom. Continue to practice them throughout 
the next two weeks. By practicing procedures and expectations with students 
on the first day and through the first few weeks of school, you lay the 
groundwork for your vision and build habits that will last all year long. 
 

 

CTA Member Benefits: 
Of all the benefits and programs available to CTA members, our 
long list of discounts on retail shopping, entertainment and 
vacation destinations are probably the most popular among our 
members. Because when it’s time to go see a movie, get away for 
the weekend, plan a family vacation or just do some shopping, 
CTA members have an array of discounts and travel services right 
at their fingertips. 

• Get big discounts on auto purchases, rentals and more. 
• Disneyland, water parks, movies and other fun stuff. 
• CTA's endorsed travel services as provided by Corniche 

Travel, Inc. 
• Special discounts at your fingertips with the TSA Buying 

Guide. 

For more information, visit: 

 www.cta.org/en/Member-Services/Member-Benefits/Discounts-
and-Travel.aspx  

Summer Discounts for Teachers: The following are some other 
websites that offer travel discounts for teachers.  

www.getravelop.com/Teachers-discount 

www.neamb.com/shopping-discounts.htm  

Enjoy your summer! 

 

 

 

Contract Highlight: Transfers 
This year there was a change in some of our school site 
boundaries. The effect of these changes has created an 



imbalance in the number of the staffing at some of the sites. 
There will be transfers that occur and one of the aspects of 
the moves is the physical transfer of teachers’ materials. This 
is addressed in Article Fifteen of the Contract. 
 
ARTICLE FIFTEEN 
ASSIGNMENTS, TRANSFERS, REASSIGNMENTS, AND 
VACANCIES 
 
 
7. When a surplus of Unit Members occurs at a school site, balancing shall 
first be achieved by voluntary transfers and second by issuing involuntary 
transfers. The educational needs will be the first consideration. Seniority will 
then be the determining factor. A Unit Member who is transferred due to being 
surplus shall have the first right to return to the opening at the original site at 
the beginning of the following year if program needs or increased enrollment 
justify the addition of one or more Unit Members. 
 
8. The District shall help move teacher materials to any new location. A 
Unit Member who is being transferred after the opening of school shall be 
given five (5) working days notice and one (1) day of release time before the 
transfer actually occurs. 
 

 

 
 
  

 

 If you have a special event, teaching story, 
announcement, or anything exciting 

happening at your site that you would like to 
share, please send it to 

hta.comschair@gmail.com. 
 

 


